
 
 
 

 
 
 
 

REQUEST 17610 RESPONSE 

I am writing to you under the FOI Act 2000 to request 
the following information, which relates to care 
provided or commissioned for severely learning 
disabled adults, specifically those who lack capacity to 
express a view on their own *gender* or any 
preference as to the *sex* of their care staff, such as 
the learning disabled female whose rape and infection 
with HIV by male care staff is described in this Brent 
Safeguarding Adult Review:  Brent Safeguarding 
Board 
 
1. Does your social care management system (the 

database or other systems your organisation uses 
to record personal data for disabled adults in 
connection with your duties under the Care Act 
2014) include a field for the characteristic of 
*gender*? 

 
a. Are there a defined set of responses from which 

to select, and if so, what are they? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

b. Please provide any documents, such as notes of 
meetings, internal correspondence etc, 
recording how you determined what should and 
should not be included in the defined set of 
responses 

 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
1. Yes. 
 
 
 
 
 
 
a. Yes. They are- 

 
A gender 
Bi gender 
Demi boy 
Demi girl 
Female 
Gener fluid 
Inter sex 
Male 
Non binary 
Third gender 
Trans female 
Trans male 
Unknown 
 
b. The list of suggested options was 

provided initially via The Access 
Group (Mosaic provider) which had 
been collated via their own research.  
 
We shared this list with a colleague 
whose role as Engagement Manager 
is to work closely with LGBT+ groups 
in the borough. The Engagement 
Manager provided feedback that, 

https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flegacy.brent.gov.uk%2Fmedia%2F16411756%2Fadult-b-final-report-nov-2018.pdf&data=05%7C02%7Cfoirequest%40wigan.gov.uk%7C54c40d40f7f3466d1a4308dd4c45b75a%7C8e20fea2f5884539b62cd5cbd4914cb6%7C0%7C0%7C638750586689112572%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=dwYOsfvLC2e%2BKtbNX1%2FLj%2BJYOc0NF9E5Y2ayF1sw4WM%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flegacy.brent.gov.uk%2Fmedia%2F16411756%2Fadult-b-final-report-nov-2018.pdf&data=05%7C02%7Cfoirequest%40wigan.gov.uk%7C54c40d40f7f3466d1a4308dd4c45b75a%7C8e20fea2f5884539b62cd5cbd4914cb6%7C0%7C0%7C638750586689112572%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=dwYOsfvLC2e%2BKtbNX1%2FLj%2BJYOc0NF9E5Y2ayF1sw4WM%3D&reserved=0


 
 
 

c.  How is it populated for adults who lack capacity 
to express a view on their own gender 

overall, the groups were happy with 
the list. 

 
c. Practitioners would address this on 

an individual basis as per the Mental 
Capacity Act. 
 

2. Does it include a field for the protected 
characteristic of *sex*? 

 
a. Are there a defined set of responses from which 

to select, and if so, what are they? 
b. Is it mandatory to populate this field with some 

value, or can it be left void/completely blank? 

2. Yes 
 
 
a. Yes. They are- 

Male 
Female 
Inter sex 
Unknown 

 
b. It is not mandatory and can be left 

blank. 
 

3. Do you have policies or procedures that have the 
objective of ensuring that users of your services 
(commissioned or provided directly) of the female 
sex is who require assistance with intimate care 
receive this from carers of the female sex. If so, 
please provide copies. 

 

3. No. 

4. Please provide copies of any policies specific to 
individual Equality Act protected characteristics 
(excluding marriage and civil partnership) and the 
unprotected characteristic of gender of care 
workers and/or service users, i.e any policies 
specific individually to a. gender 
reassignment/trans identified care workers and/or 
service users b. the age of care workers and/or care 
workers and/or service users c. the disability of care 
workers and/or service users d. the pregnancy of 
care workers and/or service users, but there is no 
need to provide copies of HR employee maternity 
leave policies e. the race of care workers and/or 
service users f. the religion or belief of care workers 
and/or service users g. the sex of care workers and 
or service users h. the sexual orientation of care 
workers and/or service users i. the non protected 
characteristic of gender of care works and/or 
service users. 
 

4. N/A 

 


